December 18, 2009:

1) We reminded committee members that they should consider nominating candidates for WALS 2010-2011 speakers and for the AWIS Bethesda excellence in mentoring awards.

2) We briefly discussed a recent article in the Annals of Internal Medicine (Ann Intern Med. 2009; 151:804-811) about gender disparities in obtaining NIH research grants and how this study conflicts with data from ORWH.  OER/ORWH is crafting a response to this study.

3) Related to this, we discussed whether gender statistics on tenure-track job applications, offers, and acceptances are collected by every IC and whether these data are readily available.  This will be discussed further at the next WSA meeting.

4) Our website subcommittee presented the changes made to the new WSA website (http://sigs.nih.gov/wsa/Pages/default.aspx) and we planned additional changes.

November 20, 2009:

1) WSA Scholars:  We decided that selecting awardees from this year’s list of FARE winners was not feasible as there is no collated list of female awardees.  Instead, we will focus our efforts on selecting the first round of WSA scholars during the next round of FARE awards.  We will work with the FARE subcommittee in these efforts and will also work with the Office of Research on Women’s Health to determine how to best recognize the selected scholars.

2) Anita Roberts Lecture series:  We are still seeking a seminar coordinator and an advertisement will go out to the Fellows list with a description of the position.

3) Publications highlighting women in science: L’Oreal and AAAS have a booklet highlighting young women in science at http://sciencecareers.sciencemag.org/lorealwis.  ORWH has a publication highlighting women at the NIH at http://orwh.od.nih.gov/pubs/pubs_list.html#wis.  We discussed whether these publications or other similar initiatives could be included in the new WSA website.

October 23, 2009:  

1) We set up a website committee for the new website (http://sigs.nih.gov/wsa).  

2) Anita Roberts Lecture series:  The October 15th lecture with Dr. Sharon Wahl was well attended!  We selected speakers for the spring and fall 2010 seminar and discussed future plans for coordinating lectures.  Currently, a postdoctoral fellow is in charge of organizing the seminars and we are recruiting a new fellow willing to coordinate future lectures. Fellows interested in the position will be asked to supply their IC, year of postdoc training and a short (<100 word) statement of interest.  WSA is asking a minimum of a one-year commitment (2 seminars) and the coordinator will be acknowledged in the seminar programs as well as given a title for inclusion in her CV.

3) WSA Scholars:  The first round of postdoctoral recognition awards will be selected from the 2010 FARE award winners and this process is currently underway.  Logistics of the tenure-track award are still being discussed.

4) Mentoring:  We discussed how mentoring might play a role in encouraging female postdoctoral fellows to pursue tenure-track positions.  One simple initiative to improve mentoring and identify and encourage female postdoctoral fellows with tenure-track ambitions is to implement Individual Development Plans (IDP; http://opa.faseb.org/pdf/idp.pdf) and yearly evaluations.  WSA will endorse IDP and yearly review to OD.

September 25, 2009:  

1) The next seminar in the Anita B. Roberts lecture series highlighting the accomplishments of women scientists at NIH will take place on October 15, 2009 at 1pm in Lipsett Auditorium.  Dr. Sharon Wahl will present “Host Defense Gone Awry: From Inflammation to Cancer”. Everyone is encouraged to attend!

2) Aurelie Neveol gave a presentation on the FARE awards and we discussed the feasibility of recognizing “WSA Scholars” from the pool of FARE awardees.  Currently FARE does not collect gender data on FARE abstracts but is considering changes in the website for next year’s awards, and this could be one datum included in the changes.  Aurelie also suggested that WSA consider not only award winners but also alternates from each section to widen the pool of applicants.  “WSA Scholars” looks feasible and will hopefully move forward soon, perhaps honoring the first round of awardees in March 2010 to coincide with Women’s History month.

August 28, 2009:  

1) Christopher Wanjek, OIR Director of Communications, gave a short presentation on a new/updated website for WSA (http://sigs.nih.gov/wsa).   

2) In the July WSA meeting, we discussed how mentoring influences the transition of female scientists into tenure-track positions and decided to devote a future WSA meeting to further explore the issue.  At the August meeting, we decided that Rebecca Dunfee and Kara Lukasiewicz would solicit opinions, feedback, and experiences from fellows across the NIH campus and report back to WSA at the September or October meeting.  

3) We also further discussed establishing recognition awards for outstanding female scientists.  WSA spoke with OD about two proposed awards: 1) Outstanding female tenure-track researchers and 2) Outstanding female postdoctoral fellows.  Joan Schwartz and Michael Gottesman had the following suggestions: 1) For tenure-track faculty, they suggested nominating 2 to 3 for the NIH Director’s seminar series and having some sort of recognition after the talk.  These seminars would likely take place in March to coincide with Women’s History month.  2) For postdoctoral fellows, they suggested that WSA could choose “WSA scholars” from among the FARE winners.  The “scholars” would then get some kind of scientific recognition and perhaps could get supplemental award money from ORWH.  Aurelie Neveol will give a FARE presentation to the WSA at our September meeting so that members can learn more about FARE and discuss the feasibility of the proposed awards.

July 24, 2009: 

1) The next Anita Roberts lecture was confirmed for October 15, 2009.  Sharon Wahl of NIDCR will be presenting. 
2) Kara Lukasiewicz reported on the June mentoring workshop run by the FelCom mentoring committee, and we discussed mentoring of female scientists and how mentoring might affect the transition of women into tenure-track positions. 
June 26, 2009:  

1) We confirmed the Anita Roberts lecture series speakers for the 2009/2010 academic year.  

2) Over the next year, we will take on two major projects: 1) Establishing recognition awards for a) outstanding female fellows (1 per IC), b) outstanding female tenure-track researchers (1 at NIH), and c) mentors who create an environment that fosters work-life balance (1 at NIH); and 2) Improving the WSA website. Our goals are to update and improve the website as soon as possible, and to present the recognition awards in March to coincide with Women’s History month, beginning next March, 2010. 

May 2, 2009:  
We made the final selection for the next round of Anita Roberts seminar speakers and continued discussions on establishing awards for outstanding postdoctoral fellows and tenure-track faculty.  We also further discussed a mentor award for PIs who foster work-life balance. 

April 24, 2009:  

1) We discussed the Anita Roberts lecture series: Dr. Kanta Subbarao’s seminar was a success, and we went over nominations for the next round of seminar speakers.  

2) We also reviewed proposals for new WSA projects for the next year, which included establishing a postdoctoral seminar/award in each institute and establishing a mentor award for PIs who promote work-life balance in their laboratories.

March 27, 2009:  

1) We welcomed several new members and clarified the goals of WSA, and members of the committee will bring project proposals to the next meeting.  

2) We finalized preparations for the next Anita B. Roberts lecture, “The Pandemic Threat of Avian Influenza Viruses”, which will be given by Kanta Subbarao.  The seminar will take place April 16th at 1pm in Lipsett Auditorium, Bldg 10.  

February 27, 2009:  

Roland Owens, Assistant Director of the Office of Intramural Research gave a presentation on “Active Recruitment Strategies for NIH Intramural Scientists”, with ideas on how to better recruit female scientists and retain female postdocs for intramural scientist positions.  As of October 2008, 19% of NIH tenured senior investigators were women, a percentage that has not significantly increased in the last 14 years.  To improve those numbers, Dr. Owens suggested increased emphasis on inviting women speakers to the NIH, mentoring of promising female postdocs, and dissemination of job information to qualified female scientists.  WSA discussed various ideas for how the committee could implement these suggestions.

